
In general, the banking and fi nancial services sector expects 

a positive headcount growth; with the vast majority of those 

polled expecting to hire additional staff during the year. This 

represents a very different picture from this time last year as the 

global fi nancial crisis cast its shadow upon China. Banks seem 

suffi ciently confi dent to implement extensive hiring plans. 

It appears that there exists a high level of confi dence 

in the Government stimulus package and other 

initiatives ensuring stability within the 

sector even if at times it puts a temporary 

dampener on growth. There is a strong 

sense of optimism within the sector 

and banks are increasing confi dent 

about their future prospects in the 

Mainland.

Almost all those surveyed noted 

that their organization plans to 

pay discretionary bonuses for 2009, 

notably this was higher than similar surveys 

conducted by us elsewhere in Asia. Bonus levels 

remained consistent with most banks paying between two 

and four months salary and securities, investments and asset 

management houses paying on average between three and fi ve 

months salary as annual bonuses. The vast majority of those 

surveyed also noted that they expect bonus levels to rise during 

the coming year with competition for key staff increasing and 

retention remaining a core issue.
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Competition for key staff is set to increase as more foreign 

banks enter the market, the existing foreign banks continue 

to enlarge their presence within the market and the major 

Chinese banks continue to internationalize and introduce new 

products to the market. Demand for staff with experience of 

both compliance and regulatory environment in China and 

international banking products and services will remain high. 

Salary increase expectations within the year are at 

between 10% and 20%; far higher than the 

national average forecast of 8.4%.

The data for our survey is collated from 

speaking with both or clients and a large 

pool of candidates, all of which are 

executives within multinational banks or 

fi nances houses or with the large Chinese 

banks, securities, investments and/or asset 

management houses. Other input includes 

our consultant’s market knowledge and recent 

search experience, and the feedback we receive 

from both clients and candidates. All fi gures shown 

on the following pages represent total annual guaranteed 

remuneration; however exclude any discretionary bonuses, 

stocks, shares or any other variable incentives. Please note, 

these are indicative market salary ranges and are dependent on 

a variety of variable factors such as experience level, relevant 

market conditions, company size, employer brand equity, 

industry sector, job scope, to name but a few.
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BANKING & FINANCIAL SERVICES 

Job Years of RMB Annual 
Description Experience Remuneration

CORPORATE BANKING

Cash Management – Product Management / Marketing
• Associate 3 - 5 200k – 375k
• Assistant Vice President 6 - 10 300k – 475k
• Vice President 11+ 400k – 600k
Cash Management – Sales
• Associate 3 - 5 200k – 340k
• Assistant Vice President 6 - 10 340k – 500k
• Vice President 11+ 450k – 700k
Trade Finance – Product Management / Marketing
• Associate 3 - 5 200k – 360k
• Assistant Vice President 6 - 10 300k – 500k
• Vice President 11+ 475k – 800k
Trade Finance – Sales
• Associate 3 - 5 200k – 375k
• Assistant Vice President 6 - 10 300k – 500k
• Vice President 11+ 475 – 750k
Corporate – Credit Risk
• Associate 3 - 5 200k – 360k
• Assistant Vice President 6 - 10 300k – 450k
• Vice President 11+ 400k – 680k

CONSUMER BANKING

Personal Banking / Relationship Manager
• Associate 3 - 5 150k – 250k
• Assistant Vice President 6 - 10 240k – 450k
• Vice President 11+ 500k+
Wealth Management – Sales
• Associate 3 - 5 150k – 250k
• Assistant Vice President 6 - 10 240k – 450k
• Vice President 11+ 450k+
Product Management /Marketing
• Associate 3 - 5 200k – 280k
• Assistant Vice President 6 - 10 250k – 400k
• Vice President 11+ 450k+
Credit Risk – Secured / Unsecured
• Associate 3 - 5 200k – 350k
• Assistant Vice President 6 - 10 300k – 450k
• Vice President 11+ 420k – 650k

INVESTMENT BANKING & GLOBAL MARKETS

Front Offi ce – Corporate Finance
• Analyst 1 - 3 200k – 350k
• Associate 4 - 6 300k – 500k
• Vice President 7 - 10 500k – 850k
• Director 10 - 15 800k – 1.8M
• Managing Director 16+ 1.5M – 2.0M+
Front Offi ce – Equity Research
• Analyst 1 - 3 200k – 350k
• Associate 4 - 6 340k – 500k
• Assistant Vice President 7 – 10 500k – 780k
• Vice President 6 - 10 700k – 900k
• Director 8 – 12+ 850k – 1.8M
• Managing Director 13+ 1.6M – 2.0M+
Front Offi ce – Debt Capital Markets
• Analyst 1 - 3 240k – 300k
• Associate 4 - 6 300k – 500k
• Assistant Vice President 7 – 10 700k – 950k
• Vice President 10+ 1.0M – 1.6M
• Director 11 – 15+ 1.6M – 3.0M Additional information about 

Consult Group can be found at: 

www.consultgroup.net
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BANKING & FINANCIAL SERVICES 

Job Years of RMB Annual 
Description Experience Remuneration

BACK OFFICE, MIDDLE OFFICE, FINANCE & ACCOUNTING ROLES

Back/Middle Offi ce – Product Control
• Associate 3 - 5 120k – 180k
• Assistant Vice President 6 - 10 200k – 460k
• Vice President 11+ 420k – 780k
Back/Middle Offi ce – Market Risk
• Associate 3 - 5 400k – 650k
• Assistant Vice President 6 - 10 600k – 900k
• Vice President 11+ 1.0M – 1.6M
Back/Middle Offi ce – Credit Risk
• Associate 3 - 5 250k – 400k
• Assistant Vice President 6 - 10 300k – 550k
• Vice President 11+ 400k – 850k
Back/Middle Offi ce – Compliance
• Associate 3 - 5 200k – 350k
• Assistant Vice President 6 - 10 300k – 500k
• Vice President 11+ 450k – 850k
Back Offi ce – Operations
• Associate 3 - 5 140k – 250k
• Assistant Vice President 6 - 10 230k-400k
• Vice President 11+ 350k – 600k
Internal Audit
• Associate 3 - 5 200k – 350k
• Assistant Vice President 6 - 10 300k – 500k
• Vice President 11+ 460 – 800k
Finance & Accounting – Control & Reporting
• Associate 3 - 5 200k – 350k
• Assistant Vice President 6 - 10 350k – 550k
• Vice President 11+ 450k – 700k
Management Reporting
• Associate 3 - 5 160k – 250k
• Assistant Vice President 6 - 10 200k – 275k
• Vice President 11+ 300k – 650k

Consult Group has considerable 

experience in locating talent for the 

banking sector in China. In both 

Shanghai and Beijing we frequently 

place bankers with multinational banks 

expanding within the Mainland. 

Our consultants are familiar with the 

local, regional and global candidate 

pools available to the industry, thus 

enabling them to rapidly source, 

assess and place suitable individuals.

For further information kindly 

contact either:

Malcolm Pollard, Country Manager

Email: malcolm.pollard@consultgroup.net

Oliver Draper, Director

Email: oliver.draper@consultgroup.net

Tel: (86-21) 6375 9366

Additional information about 

Consult Group can be found at: 

www.consultgroup.net


